
from 2014 to 2020

A NEW DEAL      Sustainable EUROPE
€582 billion in green investments, creating 5 million jobs in its first 3 years 
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INVESTING    YOUTHIN
Increase funding from €6 billion to €21 billion 
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RE-INDUSTRIALISING EUROPE
Boost industry from 15% to 20% of the EU economy
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Helping Companies     Create Jobs
Less tax on jobs and income, more on speculation, property and pollution
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INVESTING    SKILLSIN
A European TRAINING Guarantee for unskilled workers over 30 years old
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A MODERN LABOUR MARKET
       MODERN ECONOMY
stop zero-hours contracts, unpaid internships and bogus self-employment
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MINIMUM WAGES     ALL EU COUNTRIES
Minimum wages above 60% of national average wages
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INNOVATION     JOBS
Cut red tape for new businessES AND patentS
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+ 2 million jobs by 2020 from energy efficiency - €1000 CUT IN ENERGY BILLS PER HOUSEHOLD PER YEAR 
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ACTiVE INCLUSION
RAISE EMPLOYMENT RATE FROM CURRENT 68% TO 75% by 2020*

*people aged 20-64
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